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MESSAGE FROM THE DIRECTOR
This annual report seeks to capture and reflect on
the core elements of our work in the year gone by.
Africa Unite has successfully implemented its objectives and beyond- it has been another busy and
fruitful year. We have grown exponentially in terms
of programmes and partnership with the communities that we work with especially with regards
youth and children.
Our human rights for social cohesion model, is unique,
it puts the youth at the center of change. The success
of this model has created more demand for replication locally and beyond our border. Working
with young people demands more effort, patience and resources before yielding good results.
But through constant engagement and capacity building efforts together with the peer educators, interns, our board, friends and staff of Africa Unite we are pleased with the kind of support
and encouragement we have received in the past year. Youth at schools through the school
clubs is doing a sterling job here we work are working in 5 schools. This intervention and partnership with school is essential as most school has become a breeding ground for gangsterism.
This programme’s main aim is to build the leadership of the youth building a positive image of
themselves, their school and communities. Hence, the programme works under the banner of
“my school is my community”. The programme works in partnership with the schools where some
teachers are directly involved in supporting the programme’s implementation. Our work in KZN
continues to grow from strength to strength.
We have seen an increase in our partnerships at local, regional and international levels. These
partnerships have allowed us to take our work to different platforms and to shape the future of
the change we want to see. We continue to work with human rights-based strategies towards
pro-poor policies that aim at fighting poverty and inequalities, nationally, regionally and globally. Through the regional exchange programme we are experiencing the extent in which Africa
Unite is extending beyond our border
The Community Conflict Mediation interventions are slowly yielding positive results such as an
increase in women’s voice against crime, violence and abuse of children and women. In communities such as Delft, Hanover Park, Europe next to Gugulethu.
Children’s work through the SingaMakhalipha programme has also grown with a greater emphasis on stimulating children abilities in developing life coping skills and increased learning
with support done through extra mural classes. But also creating a space for children to play,
be creative and enjoy to be children.
If it were not for your continuous support and contributions we would not have been able to
celebrate these achievements. Thank you for your continuous partnership, acknowledgement
and encouragement.
Zoe Tshikaya Nkongolo

1. Human Rights Peer Education
Training
Our reflections for this annual report
demonstrates the fact that the programme
continues to be strong in deliberating on its
planned activities and is growing in leaps
and bounds. Its demand has been attested
by the fact that we have officially opened
and launched AU – Human Rights work in
Kwa Zulu Natal Province. Below we share
some of the highlights of the Human Rights
work for the year.
The activities included:
• A weekend Human rights’ training with 58 youth – constituted by 30 Students from University
of Connecticut and 23 local youth from Western Cape and Eastern Cape Province including
farm workers, refugees and migrants. The group was also joined by 4 youth from Botswana
and Malawi who are part of the Africa Unite Exchange Programme. The exchange programme is also gaining momentum in that we are receiving more requests for participation.
• Cape Town is well known for its vast wine farms, however little has been done to improve the
conditions of farm workers who are living in dire conditions.
• The report and a video took during our weekend training was posted on our social media
platforms (Facebook and blog).
• The youth were capacitated with the skills to act as human rights peer educators in their
respective communities and countries.
• A short video of the training was developed and posted on our social media platforms
(facebook and blog). The post reached over 19 000 people.
• Our human rights manual was reviewed and updated to accommodate and suit to the
current needs of the participants.
•
Impact:
• During this period (April 2016 – March 2017) our youth peer educators have conducted 65
human rights information sessions, held 21 events and conducted 11 communities and youth
social dialogues. They have managed to reach a total of 22 373 people directly. Below we
share some of the highlights.

1. Human Rights Information Session In Marikana Township
Africa Unite peer educator organized a human rights information session in this newly established informal settlement called Marikana Township is a growing township neighbouring Nyanga and Philippi. The workshop was held with 28 youth mainly in school and a few out
of school youth. Marikana has over 10 000 shacks with serious challenges of water
and proper sanitation as people still use portable toilets impacting

environmental and hygiene.

Human Rights Peer
Education Training

Other issues include housing, youth leadership, etc.
• The state of water and sanitation in Marikana is toxic and has caused many illnesses. Some
of the community households are still using a bucket system as a family toilet
• Often the community takes the law in their hands if someone is suspected to be a criminal
(bhundu court)
• There is too much domestic violence which goes unreported
• There is too much political tension in the area especially during the pre-election period and
in some instances young people are forced to join political parties to get services
• Corruption in SAPS especially in Marikana. The police seem to be working with the criminals
rather than the community in general.
• A dialogue with SAPS is needed to discuss issues in Marikana such as: neighborhood watch,
crime related issues etc.
• More Human Rights sessions are needed even for political parties and local leadership
There is need to build more recreational facilities especially for the youth
2. Human Rights Session with senior citizens in Hanover Park session
Through a series of community conflict mediation dialogues held in Hanover Park previously, AU
has established good working relations with various local community leaders including a group
of elderly women. Our peer educators had a chance to hold a human rights information session
with senior them focusing on abuse. The session also covered the rights of the elderly protection
specifically by the Older Persons Act Number 13 of 2006.
Some of the issues they raised include:
•

•
•
•

There is a serious lack of role models in the community and most of the youth are involved
in gang activities. The women explained that the sad story is that, sometimes if the young
people are being recruited the gangs recruit also his entire family. They provide the family
with groceries – this makes it very difficult for a young person to leave the gang life and often
times the family is threatened by the gang bosses. The attendees made some allegations
that the police are working with the gangs. They expressed their fear of working together
and uniting against the gangs, because of fear of retribution.

The issue of the South African Social Security Agency (SASSA) taking money out of their pensions was raised again. Their main concern was that the money that was stolen will not be
paid back. The elderly felt it will be good if a letter could be written to SASSA inviting them to
come listen to the complaints of the group.

1.3. Delft -Human Rights Day ‘These Hands Do Not Hurt’

Human Rights Peer
Education Training

The community of Delft has come into the national spotlight for multiple outbreaks of violence,
including the eruption of young people killed at the end of 2016, and for the flare-up of taxi
related volence in March 2017. Today, Delft is far from a symbol of the unified, peaceful rainbow
nation. On the contrary, this part of the city is notorious for its high crime rate, substandard
schools, lack of jobs, killing of the police, (Bhundu courts) and eviction embodied by the infamous Blikkiesdorp relocation camp. The dire socioeconomic conditions affecting especially the
youth is also contributing to crime related offences. Hence, a basketball tournament “These
Hands Don’t Hurt”, promoting non violence was introduced
In celebration of Human Rights Month, Africa Unite in
partnership with the Delft South Africa Police Services
(SAPS) and the Delft Youth Desk hosted a basketball
tournament. The event was themed “These Hands Don’t
Hurt”, as the main purpose of the day was to convey the
idea that the same hands used to destroy can be utilized to build a safer, more peaceful, better community.
The “The tournament is the first awareness event that was initiated by the Delft Youth Help Desk
started by Africa Unite and Delft SAPS and it attracted over 200 people who came to support
the youth and children. This led to a space being identified at the police station for a youth help
desk. It is run by youth from the community. This collaboration between the police and youth is
contributing to better relationships and social cohesion between the different parties.
The help desk partnered with one of Africa Unite’s
refugee peer educator trained in 2009 who has
created a multiracial basketball team in Delft.
He played professional basketball in Angola. He
now has been teaching basketball to a group of
more than 60 young people and children from
Delft area. He is a role model for the youth and
as a refugee sharing his skills to uplift local communities towards greater social cohesion and
peace building.

Human Rights Peer
Education Training
The event attracted different stakeholders such as the City of Cape Town Sports and Recreation Department, local Delft NGOs such as the Enkosi Foundation, the Rainbow Arts Organization, Learners Movement of South Africa, Matrix, the Delft Neighborhood Watch, the South
African Red Cross, and the Community Policing Forum of Delft to raise awareness around the
crime issue in Delft. Furthermore, the event was used as a platform to engage with the community on how sporting values, such as tolerance and team spirit, can be used as tools of promoting social cohesion. The event contributed to the notion of rebuilding positive relationships
amongst the youth and to break down the barriers existing between the diverse cultures of
people dwelling in Delft. In addition, the presence of SAPS at the event allowed for peaceful
interaction through sport.

It was joy and jubilation in Delft South as parents of the children who
were participating went back home singing, showing off and parading
the medals and trophies won by their children. This attracted the attention of the whole community as they stood by their households to
witness the joy of the parents and their children. All the parents were
thankful to the coach Refugee from DRC for what he is doing with the
children. There was a lot of excitement from the parents and they do
not want this initiative to stop, therefore we have asked the coach to
register the teams with the Cape Town Basketball Association where
they will play in a professional league. This will enhance their skills and
experience, furthermore making them more committed and disciplined
individuals. The team has been registered with the name - Africa Unite
Delft Umoja,

2. Community Conflict Mediation
(CCM) through dialogues
CCM is an integral part of the Human rights work – many of the communities that AU work with
face several conflict related tensions and divisions. In the year gone-by through the peer educators we have been able to work extensively with groups in the communities of Nyanga, Europe
informal settlement, Delft and Hanover Park bringing together different stakeholders in dialogue
in search of amicable solutions towards peace building and increased social cohesion. The
stakeholders included councilors, police, traditional leaders, community development workers,
religious leaders, community police forums, women and youth groups. The different communities
put forward recommendations that sought to resolve and address the many struggles faced by
the communities. Some of the issues addressed through dialogues included water and sanitation, gender-based violence and xenophobia etc.
IMPACT IN THE FOLLOWING COMMUNITIES:
Europe Informal Settlement
Following a dialogue conducted by the AU youth peer educators the community took up a water and sanitation campaign: The community members were campaigning for the lack of service delivery by the City of Cape Town some of the issues raised were installation of taps without
drainage systems causing stagnant water; insufficient toilets e.g. one toilet for more than five
families; delays in sewage waste removal (in this area communities are still using bucket system).
This resulted in Europe being one of the communities highly affected by Tuberculosis (TB), diarrhoea and other health related diseases. As a result of the Community Conflict Mediation training the community members agreed to deal with this issue. The community began a process of
negotiating for solutions with the local authorities rather than a confrontational engagement
which could potentially have led to conflict.
Delft
Delft being one of the first integrated on racial lines communities (including foreign nationals/
migrant communities) in Cape Town. However, the community continues to be plagued by various racial and xenophobic challenges which often times lead to conflict.
Following the community assessment and relationship building process undertaken last year by
our peer educators, 3 community dialogues were held last year with various local stakeholders
in the area. The stakeholders were very pleased for the role played by our peer educators in
bringing the divided community together to talk about their differences and challenges.

Conflict Mediation
through dialogues
Many issues were raised and discussed, below are some of the challenges that were mentioned
by the community:
• The population of Delft has increased in the past 10 years; however, there is only one day
hospital and few schools in the area which often results in overcrowding of the hospital
and the schools.
• Although this was the first integrated community in Cape Town to promote social cohesion between coloured and black people, there are no meaningful interactions between
them at all. There are many racial tensions– this is a time bomb waiting to explode. This
has led to mistrust amongst the community. There are many stakeholders in the area
who work for a common cause but are not working collaboratively. Very few activities
are geared towards working with young people in the community resulting in high rate of
school dropouts, teenage pregnancy and substance abuse amongst the learners.
• There are too many cases of gender based violence being reported to the police, but
there is no follow up from the police and community.
• There has been an increase in xenophobic attacks on foreign traders by local young
people.
• There is a lack of leadership and absence of men in community initiatives while actively
involved in drug and alcohol abuse. On the other hand, women and positively so, are the
front runners of all development initiatives undertaken in the area.
• With the assistance of the local councillor, police station commander and community
policing forum two follow up community dialogues were held where the department of
justice and correctional services were invited in order to explain how the criminal justice
system works and clarified the different roles and responsibilities of each department.
• The community conflict mediation initiative and intervention has been endorsed by the
local police as part of their mandate of building relationships with the broader community. To an extent that the station commander provided 2 buses to commute community
members to the two community dialogues. During these dialogues around 330 attended.

Conflict Mediation
through dialogues
GENDER BASED VIOLENCE TRAINING IN DELFT
In one of the community dialogues gender-based violence was one of the biggest challenges facing the community of Blikkiesdorp (one of the poorest communities of Delft). Following
the community dialogue, the police station commander referred a group of young girls aged
14 to 21 years old to Africa Unite for a series of workshops on gender-based violence in Blikkiesdorp. Africa Unite held a three-day workshop with 10 young girls who are facing various
gender-based violence issues such as teenage pregnancy, abusive relationships, school drop
outs, gangsterism, and teen sex workers. Most of these challenges are caused by the extreme
poverty existing in the area. While Africa Unite undertook to facilitate the workshops the police
station commander provided the venue for these gender-based violence workshops, making it
a good collaborative effort and contribution by the local police.
The young girls were empowered to know about their rights and how they can defend themselves against any form of gender based violence. In the workshop evaluation they expressed
that this was “an eye opener and two of the girls mentioned that they were expelled from school
after falling pregnant”. Africa Unite is currently in discussion with the school for the girls to be
taken back because access to primary education is one of the basic rights for everyone. Despite Cape Town being one of the biggest tourist destinations in the world, the majority of these
girls have never been out of Delft. Hence, Africa Unite organised a learning excursion and tour
around the Cape Peninsula for the girls taking them out of their usual community which is isolation of the greater Cape Town. After completing the training, the girls developed a short drama
to showcase their plight and also to educate other young girls who are in the similar situation
in this community. Through the local police, the local MEC (Minister of Safety and Security), was
invited to be a special guest at this event. However, he could not attend due to shootings happening in a neighbouring area. The event received coverage from 2 local print media sources,
The Sun and Tygerburger Newspaper. Prior to the event, 3 of Africa Unite peer educators who
facilitated the workshop, as well as one of the workshop participants were invited for an interview on Cape Town TV talk show sharing about the community dialogue and the training of the
young girls on gender based violence.
This channel has a wide and diverse reach and scope reaching 2,4 million viewers monthly. know
more about Africa Unite’s services and get advice on various issues such as gender-based violence
Due to our successful intervention in the area the police have approached Africa Unite to open
a help desk at the police station in Delft. The help desk will allow many young people and the
community to
Due to our successful interventions in the above communities, requests were received from the
community leaders of Khayelitsha and Dunoon in order for us to extend our conflict mediation
model as a result of massive looting of refugee spaza shops.
Some of the outcomes was dialogues and a peaceful platform was created where they could
discuss the crisis and determine a way forward with sustainable solutions.

3. Partnerships

The organisation’s level of engagements through partnerships has grown and in some cases
deepened. Allowing our work to reach areas and communities which we would have otherwise not been able to reach on our own. Africa unite values this way of working- although
sometimes partnerships take long to develop into meaningful engagement but we have found
those that work has been mutually beneficial. In that our work has been profiled into other
platforms that valued what we had to contribute.

3.1. PARTNERSHIP WITH BLACK SASH
Africa Unite engaged Black Sash a partner organisation working intensively on social grants
issues. In preparation for launching a case against the government, Black Sash and Africa
Unite to write a letter of support and join them in a solidarity march to pressurize government
to take action against unfair Grant deduction.
t
Hanover Park was one of many cases reported hence they used this opportunity to launch
a case to high court in Pretoria. This led to court ruling that all deductions from social grants
were unlawful and obliged the Minister of Social Development to follow up and make ensure
that this will never happen again.

Some of our Peer Educators joined Black Sash team during the silent march at St George’s Cathedral

Partnerships
3.2. ANTI-XENOPHOBIA YOUTH SUMMIT
Africa Unite in partnership with CHUMA and the Cape Town Holocoust Centre held its second
annual Anti-Xenophobia Youth Dialogue in Khayelitsha. This was supported by Konrad Adenauer Stiftung and the National Youth Development Agency NYDA the summit was able to
host over 50 local young people from different areas of Cape Flats and townships as well as
migrants and refugees from countries such as Burundi, Democratic Republic of Congo and
Zimbabwe.
The task at hand was to develop strategies to roll back xenophobia in their respective countries in order to promote Africa Agenda 2063. The youth showcased their level of research
on the topic and made different recommendations before submitting their resolutions to the
Deputy Minister.
Some of the resolution submitted to the deputy minister included:
•
•

•
•
•

•

•
•

Declare all schools, universities and communities free from discrimination, racism and xenophobia.
Include social cohesion topics like racism, discrimination, xenophobia, and Human Rights
as well as in corporate the current Life Orientation program from primary to tertiary level
education.
Introduce educational programmes on the South African Constitution within the current
curriculum.
Young people be the ambassadors of championing and popularizing Africa Agenda 2063,
they are the future and one of the strongest resources of the continent.
Create and support youth exchange programs and internships within Africa, in order to
create stronger networks and links amongst them, the same way that most Western countries do.
Initiate Youth Peer Educators on Human Rights education (similar to the HIV/AIDS programmes), since youth are often at the forefront of most xenophobic attack cases. We
believe that having youth understand the concept of human rights would decrease service
delivery violence, xenophobia attacks, and the number of youth in prison.
Display anti-xenophobia, anti-racism and social cohesion posters in public spaces like
schools and hospitals.
Remember the lives lost during the wave of xenophobic attacks of May 2008 and March
2015 # never again.

HANOVER PARK - WOMEN’S SUPPORT GROUP
“My Child is Your Child”,
As part of follow up work done in 2014, Africa Unite together with six women from Hanover Park
who are co-founders of the women’s support group “My Child is Your Child”. The goal was
that of uniting women in the area and shielding children from gang activities. Essentially, the
community is controlled by gangs, with selling of drugs and shootings happening almost on
a daily basis. Several of the women in the support group have first hand experience of losing
their sons to gang violence. The support group has managed in assisting the women to turn
their grief into a driving force for their activism.

Partnerships
•

They have undertaken to organize and recruit other women through outreach activities in
the community.
• They organised women group’s outings creating a safe, positive space and strengthening
relationships. This has allowed them to create a new environment, away from their communities where they can foster new ideas and missions.
• They are promoting human rights communities and challenging judicial system through
working with prosecutors especially those handling murder and rape cases- fighting
against bail.
For example: The group has since been able to mobilise more than 40 other women for a picket at the Wynberg Court calling for, ‘No Bail’ for a 31-year-old gangster man who fatally shot
a 6-month year old baby during a gang fight. The group was calling for the magistrate to not
grant bail for the alleged perpetrator. Their movement has inspired women from other communities such as Ocean View to join in the struggle for ‘No Bail’ for child rapists and murderers.

3.3. #RECOGNISEYOURWORTH, CAMPAIGN
In another effort throughout Women’s month, Africa Unite ran the ‘Recognise Your Worth’ campaign to encourage all young women to love themselves and acknowledge all they have to
offer the world. The highlight of this campaign was our #RecogniseYourWorth Workshop on
Body Positivity and Self-Esteem, that was held in association with Sonke Gender Justice.
The workshop brought over 45 young women from various disadvantaged communities together to discuss issues around body image, self-esteem, body shaming, gender norms and
unfair expectations created for women by society. The aim was to empower these young
women to realise that despite society’s constant efforts to shame and control women, they are
worthy of respect and love and are so much more than their outer appearance. hopefully, we

“The session was overwhelming, educational and inspiring. I have truly learnt what
it means to be a woman in life. I have learnt what I’m capable of achieving, how
powerful and intelligent I am, how important I am and how I can stand up for what
I want, what is right and what I believe.” - Faith Nyahuye (Zonnebloem N.E.S.T. High
School,School Club Minister of Finance)
“I’ve learnt to accept and be the woman I aspire to be, which is being inspirational
to other women.” - Liyabona Matholengwe (Simunye High School, School Club Minister of Social Development)

Partnerships

“Woman empowerment event is what I am going to call it, as it has inspired me to
know that I am a unique woman among all other women. Being a woman, I have so
much to contribute. Society does not define the woman I am. I define the woman I
want to be in society.” - Chadia Nyota (Peer Educator)
The event was a major success, with participants learning valuable information
while having fun, and walking away with the realisation that who and what they
are is more than good enough. The participants requested Africa Unite and Sonke

SOME COMMENTS FROM PARTICIPANTS:

Other work included
Partnership with the Nyanga South African Police Service (SAPS), Community Police Forum (CPF)
and Nyanga community held a community dialogue at Zolani Centre in Nyanga. This community dialogue was a follow up of in a series of dialogues held in Nyanga initiated by Africa Unite
to change the image of Nyanga as the murder capital of South Africa. one of the issues raised
by the community was crime committed by youth on parole. The reality is that often they are
arrested and within a few weeks they are out. The community decided that the Correctional
Services and the Department of Justice must be invited to the next dialogue to explain how the
parole system works. More than 300 people gathered at the venue to listen attentively to the
different speakers of the day.
This event was covered in several local newspapers (Vukani, City Vision, Groundup and the police newspaper).
Please check the link below to read one of the articles
http://www.groundup.org.za/article/nyanga-residents-too-scared-report-crime/
LESSONS LEARNT
1. Frustration on the lack of clear networking structures between locals and foreigners.
2. In overpopulated area there is a growing fear that too many new businesses could destroy already existing businesses
3. High levels of poverty can lead to people taking opportunities to loot local businesses
4. The need to intensify education on human rights, values, democracy, migration etc.
5. There seems to be a lot of myths and misunderstandings between locals and refugees
and they need to be tackled rationally in order to avoid future incidences.
6. increase efforts of integrating migrants to the rest of the community.

4. Celebrating Diversity to
improve social cohesion
4.1. MANDELA DAY IN MARIKANA INFORMAL SETTLEMENT
To follow up on the recommendations of the human rights session, Africa Unite in partnership
with the Marikina Township youth and local leadership hosted a community cleanup campaign
to commemorate Mandela Day. The event began with opening remarks by the community
leaders who welcomed Africa Unite to Marikana and also spoke briefly about the purpose and
importance of Mandela Day. The large group then walked through the settlement and picked
up trash. The group attracted the attention of many community members including children
who then joined in to help collect trash.
One of Africa Unite’s peer educators living in Marikina then expressed his gratitude for Africa
Unite. He also challenged the youth of Marikana to step up just like other youth in many townships that are initiating and implementing positive change in their own community. One of the
community leaders also spoke and thanked Africa Unite for organizing the event and acknowledged that the youth must take initiative in order to continue developing the community. He
also encouraged the youth to challenge service delivery institutions especially on water and
sanitation because the people are living in dire conditions.
4.2. 22 Poems for 22 years of Freedom - representing voice from the youth
Africa Unite in partnership with four local young poets from different backgrounds held a poetry
performance on Freedom Day under the theme Dear Mr President- 22 poems for 22 years of
Freedom.
These poets showcased their inspiring poems based on social cohesion and political conversations that have been happening in South Africa about our Presidents, past and present, our
government, and where the people of South Africa stand- conversations most of which are
fuelled by anger and disappointment towards the government for selling the people empty
promises. The event was held at the Centre for the Book in Cape Town.

The four youth poets in front entertaining the crowd

Celebration of
Diversity
4.3. HERITAGE DAY: YOUTH CELEBRATING DIVERSITY
September is recognized as Heritage month in South Africa: In order to celebrate this special month, Africa Unite in partnership with Somali Association of South Africa and Life Change
Center hosted a youth cultural diversity celebration. The event brought more than 105 youth
and adults from different backgrounds and communities living in Cape Town to showcase their
cultures.
This was done through various activities such as poetry, food tasting, traditional dancing, musical performances, singing and speeches. Different communities were invited to present their
customs and cultures. Some of the communities who took the podium were: Xhosa, Somali,
Cape Malay, Congolese, Cape Coons, Nigerian, Zimbabwe and Zulu. In addition, there was also
a musical performance by the Nujum ul fugara naseed band from Lavender Hill who sang in Arabic and English, as well as a group from the Democratic Republic of Congo (DRC) and opera.
One of the main guest speakers of the day was the Khoisan Chief delivered an empowering and
moving speech on the importance of today’s youth in preserving their cultural heritage, as well
as learning about the heritage of others in order to develop understanding and perpetuate a
harmonious existence. He warned the youth of the potential negative consequences that come
with urbanisation and globalization as they may dominate and subjugate one’s own unique
culture replacing it with the dominant global narrative and norms.
He encouraged everyone, especially the youth to celebrate their cultural uniqueness and to
share it with the world. It is important to be proud of one’s culture and share it with others as
means of promoting understanding diversity drawing lessons of similarities and find alternative
ways of combating xenophobia. The chief concluded by quoting Marcus Garvey’s quote which
says, “A people without the knowledge of their past history, origin and culture is like a tree without roots.”
4.4. 16 DAYS OF ACTIVISM - ORANGE THE WORLD YOUTH SUMMIT
Madina Institute Centre for Non-Violence and Peace Studies in partnership with the YMCA Cape
Town, Cape Town Interfaith Initiative, MRASA, UNASA, City of Cape Town and Africa Unite hosted a Youth Summit “UNITE against gender based violence”. More than 500 high school learners
participated in this highly interactive dialogue. The event was covered by many media platforms

Some of the youth listening to
one of our presentations

5. Skills Sharing

CASE STUDY

AFRICA UNITE’S INTERVENTION
In February to April 2017 Africa Unite partnered with a Malawian migrant who has long experience in hospitality industries in order to
share his skills with 6 employed local youth drawn from various townships. During these 2 months, the youth had the opportunity to attend training to be Assistant Chefs.
All the youth went through life skills training aimed at informing, empowering and increasing their confidence levels. The module intends
to empower learners to be confident when applying for jobs and
to prepare them for the interview process in order to increase their
chances of being employed.

Selected youth participants
showing off some of their finished products.

5.1. SKILLS SHARING IN KRAAIFONTEIN
Africa Unite also conducted business skills sharing session in Bloekombos Kraaifontein with 72
local business people in the area. Africa Unite peer educator from Somalia had the chance to
share with the local people how the Somali people run their businesses.
The local councilor provided the venue and expressed that he is in full support of this initiative
as more collaborations between locals and foreigners are important to avoid xenophobic violence and looting. He also mentioned that this platform comes at a moment when there is a
serious looting in Dunoon Township.
Outcomes
• After a question and answer session many of them expressed their willingness to collaborate in order to share experiences, skills and help each other to enhance economic
independence.
• 3 groups (2 women’s groups and 1 church group) from Kraaifontein came to our office
seeking advice on how to setup their businesses and also the best way to get starting
capital.

Skills Sharing
5.2. Foundation Phase
Singamakhalipha Foundation Phase
Africa Unite started the Foundation Phase Tutorials in May 2016 as part of homework support
with a group of 30 children from Gugulethu and Nyanga. The children are being assisted with
the basic foundation in reading and arithmetic of grade 1, 2 and 3. The tutorial classes are
running twice per week. The tutoring is done by a refugee lady from Zimbabwe.
Outcomes
• There has been a great support from the schools where the children are coming from
as the teachers have assisted to identify the learners who have a serious challenge to
attend our foundation phase tutorials
• All the teaching is done only in English, though at the beginning it was difficult for them
to understand we have observed a huge improvement.
• One of the mother of the children was overwhelmed and proud that her daughter is
starting to respond in English when she is speaking to her
• Since the programme has run for a full school term now, our tutors have started to conduct assessments to see the level and impact. What has the impact been???

6. Africa Unite School Clubs
For the past 14 years our work has been focusing on disadvantaged communities characterised
by vandalism, gangsterism, drug and alcohol abuse, teenage pregnancy, xenophobia, lack of
leadership skills etc. The same challenges are also reflecting at school level. These schools have
become a place where drugs, thugs and weapons move freely through the school gates which
makes it a very difficult environment for learning and growth to take place besides numerous
interventions made by NGOs and government.
In order to bring positive change at school level, Africa Unite started a pilot project called Africa
Unite School club with the slogan ‘My school is my community’. AU-School clubs are social clubs
at school level, which gives learners the opportunity to become agents of change within their
schools and communities. The AU School Clubs have 3 main themes - School, Environment and
Community. They consider the school and its surroundings as a “country”.
The school club model has leadership that is structured as in a form of a country. The school
clubs have a “president and 5 ministers” (Minister of Finance, Minister of Information and Public
Relation, Minister of Sports, Culture and Entertainment, Minister of Social Development, Minister
of Environment) that make up the cabinet together with 50 general parliamentarians.
The overall aim is to spark voluntarism, empower learners, give them confidence, believing that
they can make a difference in their lives as well as in their communities. AU school Club is based
on the belief that each club needs to formulate their own vision, be locally anchored, and solve
local problems by mobilising the resources within the surrounding communities. The learners
take ownership of all activities. The Clubs have been established in the following 5 schools in
the Cape Flats: Spes Bona High School (Athlone), Simunye High School (Delft), Masibambane
(Kraaifontein), Zonnebloem Nest High School (Woodstock) and Mountview High school (Hanover
Park), and 1 school club in Phezulu High School in KwaZulu Natal.
During this period the school club has undertaken various activities. They have managed to
organise various activities in their respective schools as follows:
• launch 4 School clubs
• conduct 3 environmental awareness and clean up campaigns
• mobilise resources for the school clubs through fundraising events (cake sale, talent show,
fashion show, ruffle tickets)
• Tour the National Parliament of South Africa
• Conduct 2 community outreach initiatives in support of the needy in the community (soup
kitchen and old age home) photo.
• 2 school dialogues (1 on peer pressure and another one on interschool conflicts)
• Attended capacity buildings on basic bookkeeping and managing finance and report writing
• Participate in meetings with different stakeholders (politicians, local authorities, business
people etc.)
• School club newsletter was developed and received overwhelming responses from different
stakeholders.
Although some of the school clubs are still in their initial phase, the impact and activities undertaken so far has been overwhelming and there is a great potential of duplicating more clubs in
other communities including rural areas.
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CASE STUDY

Africa Unite School Clubs
After our school club newsletter publication, we were invited by the Director of Institutional, Management and Governance Planning of the
Western Cape Department of Education to present our school club
model during their Provincial strategic review session in Worcester.
Our presentation was done in the presence of all the provincial coordinators. All of them were impressed with the impact of the AU School
Club in the schools and communities contrary to their Representative
Council of Learners (RCL) model which is being run in all the Western
Cape Schools based on their provincial department’s Act.
After a long discussion there were two proposals made:
• The department to adopt Africa Unite Structure or
• RCL to merge with Africa Unite School Club.
More discussions will follow on these two proposals between Africa
Unite and the Western Cape Department of Education.

6.1. AU school club – Anti Bullying Dialogue
Bullying in schools is a global phenomenon that has the potential to impact on children not
only physically but also psychologically. In South Africa, countless children fall victim to bullying,
harassment and abuse at schools. A myriad of constitutional rights are infringed upon when
bullying occurs, and the problem is escalating. Recently in October 2016 two pupils from Groote
Schuur High School in Cape Town where suspended, and another, from a Lotus River school,
faced disciplinary action after their bullying video went viral.
As this problem escalates, Africa Unite high school clubs from 5 different townships in Cape Town
felt that they could not be by standers and therefore need to do something to address the issue
of bullying. The dialogue was held at the Africa Unite offices and over 40 learners attended.
Due to the violent nature of their communities it was found not surprising that most of learners
witnessed and experience bullying so regularly, “Bulling happens every day: We don’t know the
difference between bullying and playing anymore”, said one of the leaners.
Other reflection from the learners:
• The types of bullying which they have witnessed or experienced within their communities as
something that leads to violent society. Bullying often occurs because of stress, family issues; peer pressure and conformity; stressful relationships and seeking power and authority
especially among the older learners
• They could reflect on their feelings or emotions of bullying and the different roles they might
have played such as being a perpetrator, victim, by-stander or healer of bullying. Bullying
made them feel angry, relieved, emotionally distressed, sad, isolated, rejected, disgusted,
scared of going to school. Cyber bullying was viewed as emotionally distressing.
• Questions such as who is to blame were raised?
• They devised an action plan for implementation in their respective schools in order to address the scourge of bullying. As part of their plan all 5 schools agreed to go back and
inquire if there is an existing school policy on bullying. If not, they would lobby together with
their authorities for one.

School Clubs
•

•

•
•

•
•
•
•

Leaners agreed that the school must stick to its polices; Learners should be disciplined –
but it should be fair to all the learners and the community should be made aware because
often the victim is followed outside the school premises for revenge
use of social media to campaign against bullies and develop more awareness campaigns
and posters around the schools and urge communities to assist also because some of the
problems start at home. The learners came up with the hashtag: #youcanbecoolwithoutbeingabully
Recruit peer educators or anti-bully teams that can assist other learners that are facing
many challenges including bullying
On orientation day for new learners, each learner must receive a code of conduct and
recruited peer educators can assist to explain the policies, consequences and actions of
being a victim or perpetrator of any form of bullying
They should have an anonymous box to inform the school if bullying is occurring
Develop and anti-bullying song to raise awareness and spread the message amongst all
learners
Provide counselling for the perpetrators and the victim.
They also expressed that it is important to educate the younger grades upon bullying and
distinguishing the problems from a young age to enhance the support in the future

The learners were eager to follow up with the above recommendations in their schools and acknowledged that they cannot run away from reality that bullying is a problem and It will not be
eradicated but can be reduced that should be seen a s a long-term process.

CASE STUDY

PUTTING THE PLAN INTO ACTION
After all was done the opportunity was then given to three cabinet
members (ministers of Public Relations) who had a chance to discuss
more about the purpose of the dialogue and the Africa Unite Clubs
a day before the event on Bush Radio. The 3 learners expressed their
excitement of this life time experience of being on Bush Radio which
is one of the oldest community radio stations project based in Cape
Town, South Africa with over 100 000 listeners. They all expressed how
their families, school principals, teachers and colleagues were proud
of them. All the schools have designed and hung posters on anti-bullying as part of raising awareness and victims and perpetrators an
idea that has been embraced by many principals and teachers.
Africa Unite
School Club
Ministers of
Public Relations
on Bush Radiolobbying for
anti- bullying at
schools.
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6.2. AFRICA UNITE SCHOOL CLUBS 2016 RED CARPET AWARDS
To acknowledge the work of these young change makers and future leaders for their courage,
leadership and resilience, Africa Unite hosted an ‘AU school Club Red Carpet Awards Gala’.
Coming from townships where good deeds often go unnoticed and negative role models have
stolen the limelight, the awards were made to inspire the learners to keep on advocating and
dedicating their energy in building safer schools in townships. This will also assist them to recruit
and motivate more learners to join them in bringing change in their respective schools.
During the year, the clubs undertook many activities in their respective schools and communities. The Red-Carpet Awards were initiated to encourage and inspire the learners to continue being role models in their respective schools and communities. The awards ceremony was
attended by different stakeholders from the school principals, teachers, community members,
local councillors, members of the Western Cape Department of Education, members of the
Independent Electoral Commission (IEC), representatives of Old Mutual, media representatives
and local NGOs in short it attacted over 100 people..
Simunye High
received the Best School Club Award – The school received a trophy and certificates. The club
has been working extensively in reducing gangsterism, bullying and peer pressure among the
learners through various school dialogues. They have also worked closely with the Delft Police,
local Spar, City of Cape Town Water and Sanitation Department, Department of Sports and
Recreation and various community leaders.
Masibambane Senior Secondary School
received most Improved Cabinet Award– The school walked away with a trophy and certificates. Although the club was established late in the year, they had undertaken many activities
such as environmental campaigns, school garden, talent show and sporting activities. Their
Councillor of (ward 101 in Kraaifontein) gave an interesting account on how he has collaborated
with the school club. He also mentioned that he invited the school club to attend their Integrated Development Plan (IDP) meeting in which the school club successfully lobbied for free WIFI in
Bloekombos Township
Spes Bona High
received the best Fundraising School Award – They received a cheque of R500 due to their
clean financial audit. Their incomes and expenditure were well recorded.
Zonnebloem N.E.S.T Senior
Received most Diverse School Club – They received a certificate due to their gender balanced
and cultural diverse cabinet.

School Clubs
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PUTTING THE PLAN INTO ACTION
The representatives of the Western Cape Department of Education
were very impressed with the level of initiative undertaken by the
learners in different school clubs. Furthermore, they mentioned that
the Africa Unite School clubs can be invited to take part during their
Annual School Summit in June 2017. The IEC also proposed that next
year an extra award for the Best Democratic school club can be added in which they are willing to sponsor. Furthermore, a week before
the awards, 3 ministers of Public Relations were interviewed live on
Cape Town TV (CTV) to talk more about the Red-Carpet Event, Africa
Unite Clubs and some of the achievements in their respective schools.
CTV is a community-based television station aimed at the greater
Cape Town metropolitan area the channel has immediate access to
more than 20 million viewers in more than 4.5 million DSTV households
across Africa.

7.Lobbying and Advocacy
7.1. YOUTH PEER EDUCATORS OBSERVING 2016 MUNICIPAL ELECTIONS
Political rights are one of the categories of rights which our peer educators focus on during
their information sessions because these rights are given to citizens only. Consequently, in July
2016, Africa Unite was accredited as an observer by the Independent Electoral Commission (IEC)
during the August 2016 local Municipality Elections. We were selected due to our work in different
communities and outstanding relationship with the IEC.
Following this milestone we were also selected during a civil society meeting convened by IEC to
lead a civil society’s forum on Elections in Cape Town. The purpose of this forum is to:
• Mobilise all sectors of society and utilize available platforms to mobilize the population to
participate in in democratic processes
• To utilize such sectors, platforms and formations to encourage, motivate and educate
broader society about processes integral to a healthy democracy which include but not
limited to the IEC and other chapter 9 institutions, the role of community members in nurturing and entrenching democracy and public participation processes.
• To create platforms at national, provincial, regional, municipal and ward level to facilitate
information sharing, dialogue and discussion with civil society at large.
• To work and interact with other stake holders to coordinate and profile the responsibilities
of Civil Society in the areas of election observation, conflict handling and Civic and Democracy education
Pre- Elections Preparations
As part of our mandate to coordinate CSOs forum, we were obliged to identify hot spot communities where political violence often occurs. Three workshops were held with 80 CSOs from
hot spot areas such as Khayelithsa, Nyanga, Delft, Gugulethu, Mitchels Plein, Dunoon and Masipumelele. The aim of these workshops were to raise awareness on the role civil societies during
Elections and voting procedures. These workshops were held in collaboration with IEC who
covered for all the logistics (venue, transport, refreshments and facilitation)
Observations
•
•
•

A lot of people seem to be confused about the election processes
Attendees were largely uninformed about the the role of observers during the elections
In townships, many NGOs do not have a registration number making it difficult to be an
observer in their community

Election Period
In order to link theory into practical experiences Africa Unite’s team of 31 peer educators observed the voting process in the following polling stations: Western Cape (Delft, Dunoon, Kraaifontein, Mfuleni, Nyanga), Eastern Cape (Port Elizabeth) and KwaZulu Natal (Durban).
The team confirmed to the Independent Election Commission (IEC) that the elections were free
and fair at the different stations where they observed except for some minor administrative issues.
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Below are some of the administrative recommendations which were submitted to IEC for final
considerations:
• Voter education needs to be carried out immensely, especially amongst young people to
avoid the poor turn up. It was hardly difficult to see young people on the queue.
• More scanners would speed up the processing of voting and avoid long waits
• Voter education on the voting process and campaigning rules needs be reinforced in communities (door to door, workshops, local newspapers)
• Separate rooms/queues for elderly people, pregnant women and women with babies
would be a huge improvement
• The procedure for assisting voters in need (“point and step back”) should be very clearly
explained to election officials and party agents.
• It is advisable to restrict campaigning on Election Day as this causes many conflicts between political parties.
• The size and capacity of voting stations should be checked before as some voting stations
were very small to contain the big number of people.
• There were few observers in many areas; we encourage IEC to accredit more observers to
cover all voting stations in the country.
This was a great experience for our young people. Most of them were exposed to the monotoring of the electoral democratic processes. Some of our peer educators were refugees and migrants coming from DRC, Zimbabwe, Burindi and Somalia. These countries have strict, stringent
and closed policies on civil society participation, for them to expereince free and fair elections
was a fallacy.
The IEC was thankful to Africa Unite for the role which our youth played during these elections
and we received a certificate of appreciation from them. The IEC mentioned the complexity of
the processes/ logistics involving democratic election including dealing with the aftermath often caused by contestation.
7.2 GREEN PAPER ON INTERNATIONAL MIGRATION
The Department of Home Affairs (DHA) South Africa has released its Green Paper on International Migration. As part of a public consultation process, civil societies were an opportunity
to make submissions/ comments on the Paper. Africa Unite was amongst the civil society organisations at a roundtable discussion. Together with other panelist presentations and inputs
were made on the strength and weaknesses of the green paper. Collective final submission was
handed over to the department of Home Affairs for consideration.
In a nutshell, we felt strongly that the paper had positive aspects, however on a larger scale, it
had taken away some of the great progress made in the past 20 years. Which include, creation
of refugee camps, asylum seekers not allowed to work, refugees access to permanent residency
and refugee newly born children not allowed to get South African birth certificates etc.
7.3 AFRICA UNITE REPRESENTED AT THE UN DESA/DSPD (UNITED NATIONS DEPARTMENT OF
ECONOMIC AND SOCIAL AFFAIRS DIVISION FOR SOCIAL POLICY AND DEVELOPMENT) STAKE-
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7.3 AFRICA UNITE REPRESENTED AT THE UN DESA/DSPD (UNITED NATIONS DEPARTMENT OF
ECONOMIC AND SOCIAL AFFAIRS DIVISION FOR SOCIAL POLICY AND DEVELOPMENT) STAKEHOLDER ENGAGEMENTS
AFRICA UNITE WAS OFFICIALLY ACCREDITED WITH SPECIAL CONSULTATIVE STATUS FOR THE
ECOSOC (UNITED NATIONS ECONOMIC AND SOCIAL COUNCIL). THE FIRST MEETING AFTER BEING GRANTED THIS STATUS TOOK PLACE AT THE UN OFFICE IN NEW YORK CITY ON 26 SEPTEMBER 2016. THIS MEETING ALLOWED FOR US TO CONFER WITH OTHER ACCREDITED NGOS AND
UN REPRESENTATIVES TO DISCUSS THE ERADICATION OF POVERTY, AGENDA 2030, SUSTAINABLE
DEVELOPMENT GOALS (SDGS).
We were represented by our partner, the University of Connecticut through our former interns
and peer educators who had attended the human rights training. A number of students applied
and sent their motivational letters but only 5 young people from various academic and professional backgrounds were chosen to attend the stakeholder engagement at the UN branch
through UNDESA/DSPD.

FIRST UN BRIEFING MEETING
Feedback from the youth attendees
•
•
•

They noted that it was a very positive experience and they are eager to participate in the
followup meetings, as Africa Unite representatives.
It was interesting and informative experience to see the inner workings of the UN.
The UN emphasized a desire to include younger members in attendance, as they provide
new insight and perspective. They are also committed to focusing on indigenous youth issues; as such Africa Unite can be a key player in assisting in these collaborations and use
its experience to perhaps assist others.

•
Our participation in this international platform gave Africa Unite an opportunity to raise issues
of grassroots youth.
7.4. LEAVE NO ONE BEHIND DIALOGUE
Consequent to the UN meeting Africa Unite in partnership with The South African Working Group
on the Sustainable Development Goals (SDGs) held a ‘Leave No One Behind’ (LNB) Dialogue on
the implementation of United Nations Agenda 2030 for Sustainable Development Goals (SDGs).
This dialogue is part of the global campaign to strengthen the voices of marginalised and excluded people whatever their background, so that they can use the Sustainable Development
Goals and the LNB agenda to challenge social barriers and hold decision-makers to account.
The dialogue was attended by 84 people drawn from various organisations working with marginalised groups in Western Cape such as Women and girls, Indigenous peoples, People living
with disabilities, Trade unions, Young people, senior people, LGBTQI, Religious and ethnic minorities, Rural populations, farm workers, fishermen, Refugees and migrants.

Emerging themes
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The discussions focused on who is marginalised, what are the causes and effects of marginalisation - what are the services that this population group is receiving - what services can be
improved or introduced to meet the needs of this population sub groups. The dialogue covered various issues linked to poverty, education, unemployment, sex trafficking, poor policing
and so forth. Many of the participants in the discussion felt comfortable within the safe space
in which they were sat in and appreciated their voices being heard.
Political, legal and administrative exclusion was seen as a critical issue.
Social exclusion - Dignity, culture and community empowerment
Disabled, LGBTI, Refugee and indigenous communities face social exclusion due stereotypes
surrounding vtheir circumstances:
Since this dialogue a national consultation process was done.
Looking at the above activities undertaken during this period by Africa Unite, we do not doubt
that we have achieved all the objectives and even went beyond. Africa Unite has partnered
with diverse organisation internationally, nationally and locally.
Our footprint is now visible in KwaZulu Natal Province where we have opened a new office for
the Youth Human Rights Peer Educator’s Programme. The AU school club is also growing in
leaps and bounds with learners showing a keen interest and commitment to transforming their
schools and communities. This programme is ideal as the schools have for a long time been
the playground for the drug lords and gangsters. We have seen and are experiencing young
learners who have started to transform and build a new culture in their school environment.
Through our AU School Club Newsletter which was published recently, it has brought the attention of the Western Cape Department of Education who has called us for a potential partnership.

Honorable Ms Newhoudt-Druchen giving her keynote speech in sign language
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Our involvement in the communities through our community conflict mediation programme, the
accreditation by the Independent Electoral Commission (IEC) to be an observer, and the role
played by the youth in observing the elections and special consultative status by the ECOSOC
indicates that Africa Unite has become a partner organization not only locally but internationally.
Besides our financial challenges, we are proud that our programme is achieving its objectives
and attracting/ attractive to more stakeholders. We are grateful to all our supporters for their
continued support.
We were not surprised this year when The National Parliament of South Africa extended its invitation to Africa Unite to nominate 25 of its youth representatives to be part of the Civil Guards
of Honour to welcome the President in Parliament on the day of the State of The Nation Address
(SONA) on the 11th of February 2016. The SONA is one of the popular political events viewed by
millions of South Africans and abroad.
The selection of Africa Unite to work closely with the Inter-ministerial committee, initiated by the
President to deal with the scourge of xenophobia in the country, is a great platform for AU as an
organization to influence and monitor the implementation of migration policies in South Africa.
Our Africa exchange programme has allowed Africa Unite to form a partnership with the following organisations: Talent Youth Coalition and Youth of United Nations Association in Tanzania,
Young People Network on HIV/AIDS in Zimbabwe, Family Life Association of Swaziland and Swaziland actions group against abuse in Swaziland, Civil Society MDG Campaign/ Global Call for
Action Against Poverty in Zambia and Organisation of African Youth in Kenya. With the above
organisations Africa Unite is slowly starting to fulfil its vision of a united and prosperous Africa in
which everyone lives peacefully.

APPROACHES for SUSTAINABILITY
SOME OF OUR APPROACHES FOR SUSTAINABILITY INCLUDE THE FOLLOWING:
1. Sustainable infrastructure - while the organizational infrastructure and staffing has had to
be expanded, consistent with the expansion of our programme and activities, Africa Unite is
acutely aware that this has to be done in a sustainable manner. Consequently, our focus over
the years has been to maintain our core staffing and organizational infrastructure at a level
appropriate to the scope of our work and activities, and consistent with our funding support. As
described below, forging strong partnerships and having a well-functioning internship and volunteer programme are key to our ability to remain a ‘lean’ organization and to achieve outputs
and outcomes that far exceed what otherwise might have been possible.
2. Networking and Partnerships – As described in this report, we have formed numerous partnerships with international and local organisations and institutions over the years, which have
enabled us to increase our programme activities and outreach far beyond what might otherwise have been possible within the limitations of our own infrastructure and funding. While several partnerships have included a funding component, many have also been structured on the
basis of reciprocity, in-kind contributions (staffing and infrastructure) and payment for services
rendered.
3. Internships – For several years now, we have had a well-functioning internship programme
where we host young people from around the world for periods of 3 months to a year. After an
initial period of orientation, these young people are tasked with specific responsibilities in the
implementation of our programme and activities, significantly increasing our human resources
capacity, as well as bringing new skills and ideas into the organisation, albeit for limited periods of time. All our internships are structured on the basis of agreements with institutions in
the country of origin of the interns and have no financial implications for Africa Unite. This is
consistent with our strategic objective to expand our work across the African continent and we
are currently looking at developing this programme to go beyond the exchange component to
include in-country projects, where feasible and possible could draw from regional funding opportunities. The following three universities - University of Connecticut and Colgate in USA and
Zuyd University of Applied Sciences in Netherlands - have established a partnership with us for
their students to be part of our internship programme in this way expanding our capacity.
4. Volunteer Programme – Similar to the internship programme, Africa Unite has a Volunteer
Programme, which recruits local young people ‘peer educators’ to participate in and contribute to our activities. Specifically, young people who participate in our Human Rights for Social
Cohesion Training Programme are required to enter into an agreement to do voluntary work for
Africa Unite, mainly by conducting human rights workshops in their own communities. However,
many of them also get involved in other Africa Unite activities, again significantly contributing
to our increased capacity and outreach.

Report of the independent auditors
to the committee of Africa Unite

FINANCIAL
REPORT
NPO REG. NO. 033-723-NPO
FINANCIAL STATEMENTS
FOR THE YEAR ENDED
31 MARCH 2017

FINANCIAL
REPORT

AFRICA UNITE
FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2017
NON - PROFIT ORGANISATION REGISTRATION NO.		

033-723-NPO

COMMITTEE MEMBERS						
The names appear on page 3
AUDITORS								Finchange CC
CONTENTS
Committee’s Responsibility and Approval					4
Statement of Financial Performance						5
Statement of Financial Position							6
Notes to the Financial Statements						7
Detailed Statement of Financial Performance					

8

COMMITTEE’S RESPONSIBILITY AND APPROVAL

The committee hereby present their report and submits the financial statements for the year
ended 31 March 2017.
OPERATIONS
The results of the operation for the year under review are set out in the attached financial
statements.
The main activity of the organisation is youth development. This includes education, training
and awareness programmes in areas such as HIV/AIDS, life skills, financial literacy and other
areas deemed suitable to meet the objectives of the organisation.
COMMITTEE MEMBERS
1. Vincent Williams
2. Nonhlanhla Chanza
3. Tanya Shanker
4. Jean de Dieu Baranyizigiye
5. Rampe Hlobo
6. Emily Mokoena-Mati
7. Thobani Matheza
8. Kenneth Mutuma Wyne
9. Tshikaya Zoe Nkongolo
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The committee acknowledges their responsibility for the fair presentation in the financial
statements of the financial position and the results of operations in conformity with generally
accepted accounting practice.

EVENTS SUBSEQUENT TO YEAR END
There is no material fact or circumstances which occurred subsequent to the accounting date
and the date of this report.
The financial statements set out on pages 4 to 8 have been approved by the committee and
signed on its behalf:

……………………………
V. Williams (Chairperson)

AFRICA UNITE			
STATEMENT OF FINANCIAL PERFORMANCVE FOR THE YEAR ENDED 31 MARCH 2017
										2017			2016
										 R		
R
INCOME

								2,202,388		1,923,802

EXPENSES									2,563,959		1,962,133
Administration overheads							265,712		262,930
Project related expenses and disbursements				
2,298,247		
1,699,203
			
NET SURPLUS/DEFICIT FOR THE PERIOD				-361,572		-38,331
Reserves at beginning of year						670,914		709,245
Reserves at end of year							309,342		670,914
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Africa Unite
DETAILED STATEMENT OF FINANCIAL POSITION AS AT 31 MARCH 2017

									
2017			2016
							Notes			 R			 R

ASSETS
			
NON CURRENT ASSETS				
Property, Plant and Equipment			3			166360		184015
Other Financial Assets							22300			22300
Total Non Current Assets							188660		206315
CURRENT ASSETS 			
Trade and Other Receivables				
Other Financial Assets							18000			18000
Cash Resources								237,040		598,611
Total Current Assets							255040		616611
		 		
TOTAL ASSETS								443700		 822926

EQUITY AND LIABILITIES				
EQUITY				
Reserves						2			309342		670914
NON - CURRENT LIABILITIES				
Loan from SAMAF								125142			125142
CURRENT LIABILITIES				
Trade and Other Payables						0			20520
Staff Savings								9216			6350

TOTAL EQUITY AND LIABILITIES

				443700		 822926
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2017
1. ACCOUNTING POLICIES
						
1.1. Basis of Accounting
The annual financial statements are prepared on the historical cost basis and
incorporate the following main accounting policies which are consistent with those
of the previous year.
1.2 Non-Current Assets							
Non-Current Assets are depreciated using the straight line basis at rates considered
appropriate to reduce book values to estimated residual values over the useful lives of the
assets.
						

										2017			 2016
										 R		
R
2. RESERVES 						
Balance at beginning of year						
670914		
709245
Surplus/(Defecit) for the year						
-361572		
-38331
Balance at end of period						
309342		
670914
3. NON CURRENT ASSETS 			ACCUMULATED		BOOK		BOOK
					COST		DEPRECIATION		VALUE		VALUE
Musical Instruments
59000		48,999				9154		11088
Motor Vehicles		294634
128,493			157206
172927
					353634
177,492			166360
184015
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DETAILED STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 31 MARCH 2017
										2,017			2,016
										 R		
R
INCOME									2,202,388		2,004,802
Department of Social Development					458,011		451,736
DKA Africa Exchange Program						375,113			226,138
DKA Human Rights								0			563,806
FHR										120,000		0
Paypal Donations								57,562			42,534
Anonymous Donours							612,598		531,396
Other Donations								236,718		189,191
CCFD										342,386		0

EXPENSES									2,563,959		 2,043,133
Accounting Fees & Bookkeeping Fees					42,000		36,000
Auditors fees									26,000		21,500
Bank charges								18,580			14,629
Office expenses and refreshments					10,733			6,123
Postage and telephone							55,049			55,366
Printing and stationery							23,816			19,206
Rent										89,534			80,004
Depreciation								17,655			17,654
Maintanace									0			12,449
			
Total administration overheads						265,712
262,930
			
Activities, Events and Workshops						1,231,356		839,608
Marketing & Recruitment Costs						67,885			16,366
Salaries and wages							851,174			837,757
Travel and accomodation							147,832		86,472
			
Total project related expenses and disbursements			
2,298,247		
1,780,203
			
NET SURPLUS/DEFECIT FOR THE PERIOD		
		-361,572		 -38,331

Individuals, Partners, Funders and friends...
Special thanks to all the individuals, partners and donor agenceis that have
supported us for all the years. Without you, our work would not have been
possible!
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“Nothing will give me more fulfilment than the knowledge that we
have sacrifaced to put our Youth in a position where the can decide
the future of our country on the basis of equal opportunities”
H. E. Nelson Mandela
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